
Make SAFE Companies
work for yo;

markets and our skyrocketing dollar.
Then there ar. .hr.rg., th"at we've initiated and we control. An

what we cant influenie -.pine beJde{ roller coasrer houslng
-s and our skyrocketing dollar.

lvrorc ano more lrcencees ano malor compantes afe malilng
SAFE Certification a condition of biddine br workine. SomEJ-.r-c -C, \-crrrrlcalron a conoluon oI Dloclng oI wofKlng. )ome
want this now, and others in early 2008. G-etting certifi"ed soon-

big,changes. \Were raking respons.ibiliry.for rhe safery oFou.r workeri
and worksites. tseine part of this is crucial - v7hs1hg1 vorr re new ro
big cha

As I see it, the only downside to SAFE Companies is holdin
ng respons.lbll lry.for rhe satery ot ou.r workers
art of this is crucial - whether you re new ro ^5 I  scc l t ,  rne only oownstoe to Jnl .L \_ompanles ls  nolo lng

back. If you delay, it affbcts your employees' safery, the health oT
ano worKslres.  Detng paf t
a  r . 1torestry or, l lKe me, nave a

The forestry sector intends to have every medium and large com-
.ny in the program by rhe end of this-year, with all oth"ers fol-pany in the program by rhe end of this year, with all othlrs fol-

lowine no later than the end of 2008. These obiecives aren't rhelowing no laier than thelowing no later than the end of 2008. These objectives arent the
governmentt or \TorkSafeBCt - but come from industry, with rhe
full support of owners and licencees.I support ofowners an

So far, thousands ofco

By Keith Plffiir
BC Forest Safety Council Director

nyone with mo_re than a season working in B.C. forestry knows
it's always challenging, always changiig. 

,Most 
frustrating is

r nen tnere are cnanges
t  .  I  r . Yexampte rs now we tnlnK ;about and deliver safery.

Re;pondingto a serious need to become qafei ̂ forest-ry is making

Then there are payba.cks you ger for being part of the program:
More and more licencees-a1d qajg{.iompanies.ire 

"rnaking

er rather than later puts you ahead of the game.
. Certification makei you eligible for ann-ual premium rebates

from \WorkSafeBC. But you need to be certified by the end of
2007 for to quali$' for this year's rebate.

back._ If you delay, it affbcts your employees' safery the hez
your business and, ultimately, your abiliry to work in forestry.

Some comp.anies have registered, but hav^en't taken rhe necessary
next steps - despite the obvious safety benefits, rebates on this
\TorkSafeBC p..hiu-s and those eariv 2008 certification timr

ncxr srcps - oesplre rne oDvlous salety Denents, feDates on tnls yeal s
\TorkSafeBC p..-iu-s and those eariy 2008 certification timeiines.
\Waitine is a mistake.

The touncil is geared up to help you become certified - with
qualif ied prop,ram staff, effecrive rr"inine and solid supporr sysrems.
Now is the ri in. ro take advanraqe of alirhar, to make'SAFE Com-
panies work for you.

Long a key fgure in British Columbia's forest sector, Keith Playfair is
a principal of the KDL Group of Companies. He was on the 2003,04
Forest Safety Task Force, serues As a BC Forest Safety Council director
and is actiue in the Cental Interior Logging Association.

For more information, contact: Karen Zuhas, BC Forest Safety
Council 604 696-3959

Don't let an equipment
loss destroy YOU !

Talk to US...
HUB International
Barton Insurance

Kamloops: 800 -663 -5 I84

Prince George: 888-223-3309
'Williams 

l-ake: 87 7 -39 2 - 6 5 65

Wit nr o$n BC Brarcha

Vanderfioof: 250-567-2231 . Dawson Creek 250-782-5565

Chilliwack 60,4-703-7070. Revelstoks 2fi-837-5237

Nakusp:250-265-3631 . Salmon Arm: 250-82-2143 c Menitt 250-378-5147

Kelowna: 25G765-41t8 r Cranbrook 250-4m-U261

The forestry sector,created the BC Forest Safery Council to devel-
op rhese necessary safery improvemenrs, and ir has the full supporr

7 .ol indusrry, governmenr and WorkSaFeBC. \Xften fully implem-enr
ed, Co.un_cil programs wil l resulr in profound and lasring reducrions
in, and ulrimarely rhe elimination of, faralit ies and serio-us in juries.

The key to achieving thar ambitious goal is rhe SAFE Compa-
nies program. ]r allowi,Foresrry companl.s and related.nr..prir.,
to earn certif icarion by showing rhat their safew programs meer re-
alistic standards and rhar rhey l iate a com-irm.nt to"making safery
an over-riding prioriry.

a lifetime in it.

nd licencees.

hundreds have taken the
fied.

mpanies have regisrered with the program;
required trainin[ and become SAFE-"cert i-

For the rest, itt definitely time ro move forward - whether you've
registered but havent coml
taking the first srep ofsign

rmpleted SAIE certification, or have put off
(rng rne nrsr srep ol slgntng up.
Relistering b.ri"gs yo;all t"he material, training and support you'll

need - a step-by-step workbook to help build oi review your iafery
program, acciss-to free advice from a Council safew adrrocate aniprogr.aT, access ro free advice from a Council safery advocate aniprogr.aT, access ro tree advlce trom a uouncrl safety advocate and
useful feedback during the audit to show your safery activities meets
indusrry standards thit are pracrical and doable.industry standards thit are practical and doable.

T l t tThose last three words can'r be overstared: practical and doable.
SAFE Companies was built with advice from contractors and work-
ers who know what happens in the reai world, and they're still help-
ing keep things on track.. The programs no^r about jumping through
noops, or paperwork. lrs abour salery tor forest workers.

People.ask, "How hard is it? Y/ill it make my company safer?"
First, the program requires some rime and efFort - documenting

activiries rhat may have been done in€ormally before, or putting ner.i
procedures in place. Bur all rhis is necessary, and useful.

Second, I know that SAFE-certified companies eniov definite oav-
offs. The most importanr one is obvious'- a saf.ry progrr-'yJu
know protects your workers. But here are some .tot-rb-tbuIo.tr b.n-
efits I ve heard about:
. In one case, SAFE Companies led a contractor to look closer at

rhe Fundamentals of his business, "the enrire operarion...manag-
ing lel and people and every detail." The resulrs *.r" op.rX-
rional improvemenrs char he knows paid olf,

. Another conrrr.ro, found employeis paying more arrenrion ro
their jobs as rhey became moie iafery-6o.rrZio.rr. One benefit
was less equipment damage; ir adds upwhen you can cut back on
lome of those regular $2,-000 repair bills for pick-up trucks.

. Safery meetings didn't turn into'gripe sessions, ,r r ihird conrrac-
tor.th_ought th"ey mighr. After dEaJing with salery issues, workers
and rh.e Employer ac"rually talked abo"ur rhe job in ways that im-
proved produclir,iry. Safery meetings becatn. useful irew meet-
lngs.
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